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POPULATION TRENDS

AND CHARACTERISTICS

FIGURES 14



East Michigan's population

fell 1.9 percent from 2013
to 2019.

m East Michigan Michigan

0.7%

» Population estimates from the U.S. Census Bureau
showed that in 2019, East Michigan’s total population
was 845,000. Since 2013, the total population in the
region has declined by 16,400, or 1.9 percent. Over
half of the population loss reported in the area
occurred in Genesee County, where it lost 9,800
residents since 2013. (Figure 1)

* In contrast, Michigan’s population has seen marginal
growth since 2013 by adding 74,000 residents by
2019. Nationwide, the population rose by 3.9 percent

Source: U.S. Census Bureau, Annual Population Estimates (OI’ about 122 m||||0n) over th|S period_ (Figure 1)

-1.9%




After hittin g ItsS hi g hest p0| Nt « Inrecent years, the region’s population has seen a
steady rate of decline. Through 2045, East Michigan’s

in 2004, the region’s population is projected to see further decline due to

- - . an expected decrease in the number of births and an
po p U l ation h as since d eCI 1N ed increasg in dgaths as a result of an aging
and is projected to continue population.(Figure 34)

falling through 2045.
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» Like the state of Michigan, East Michigan’s population

EaSt M IC h | g an h as a largely consists of individuals within the 25 to 54 age range,
Sl 0 htly older making up 37 percent of all residents. Individuals who are

. age 55 and over make up nearly 33 percent of the region's
p O p u I atl on th an th € population, which is slightly higher than the statewide
statewlide average. average of 30 percent. (Figure 2)

« The vast majority of the population in East Michigan are
white, which account for 86 percent of all residents.

POPULATION BY AGE AND RACE/ETHNICITY

m East Michigan Michigan

85.5%
75.2%

37.0% 37.8%

14.9% 14.0% 17.5% 16.3% o 13.7%
6.5% 6.7%  6.1% 7.2% . 10.2% . 0 0 5.0%
8% 3.1% 39 50 3.2% 2.6% 9 U7
- - - 0.8% 0.3% 0.5% 3.4%
15-19 20-24 25-54 55-64 65+ White Black/African Hawaiian/Pacific Native All Other Hispanic
American Islander, Asian American

Source: U.S. Census Bureau, 2014-2018 American Community Survey Five-Year Estimates



EDUCATIONAL ATTAINMENT

m East Michigan Michigan
Graduate or B 7%
Professional Degree 11.2%

. I 12.1%
Bachelor's Degree 17.4%

i 0
Associate Degree _9 411(}4;1/0

I 2590
Some College 25.9%
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- - I 3¢ 6%
High School Diploma or GED

29.0%

oth to 12th Grade NN 675%;@
. 0

B 25%
Less than 9th Grade 3.0%

Source: U.S. Census Bureau, 2014-2018 American Community Survey Five-Year Estimates

Higher-level educational
attainment in East Michigan
remains lower than the
statewide average.

» The residents of the East Michigan Prosperity
Region who are 25 and older typically have a lower
level of educational attainment than the statewide
average. In the region, 44 percent have obtained a
high school diploma or less, compared to the
statewide average of 39 percent. (Figure 3)

« East Michigan lags the statewide average when it
comes to obtaining higher levels of educational
attainment. In the region, 12 percent of residents
have obtained a bachelor’s degree, compared to 17
percent statewide. Statewide, 11 percent of
residents have obtained a graduate or professional
degree, while 6.7 percent have in East Michigan.
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TRENDS AND CHARACTERISTICS
FIGURES 4-7, 12




UNEMPLOYMENT RATES
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Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives, Local Area Unemployment
Statistics (LAUS)

Unemployment rates
have continued to drop
annually in East
Michigan.

* Following state and national trends, the
unemployment rate in East Michigan has
seen a steady decline in past years. The
largest decline in unemployment in the region
was between 2013 and 2015 where rates fell
3.9 percentage points. Since then,
unemployment rates have continued fall to
the most recent rate of 4.9 percent in 2019.
(Figure 6)

« Since 2013, the number of unemployed in
East Michigan has declined by nearly 53
percent, to 19,100 in 2019. (Figure 12)



UNEMPLOYMENT RATES GENDER, AGE, AND

RACE/ETHNICITY

m East Michigan Michigan

, I 7.9%
Total Population 16+ 6.5%

I 8.4%
Male 16+ 6.4%

I 7.4%
Female 16+ 5.6%

D 22.1%
16-19 19.5%
20-24 D 14.9%

11.3%
I 7.0%
25-54 5 6%

I 4.7%

B 2.8%
65+ 3.6%

+ [ 6.5%
White 5.20%
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Black/African American 14.6%
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: i I 10.8%
Native American 9.5%

I 12.9%
All Other 9.7%
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Source: U.S. Census Bureau, 2014-2018 American Community Survey Five-Year Estimates

Regional unemployment
falls as residents get
older.

Similar to statewide trends, individuals
between 16 and 19 years old have the highest
unemployment rate in the region at 22 percent,
followed by those ages 20 to 24 with 15
percent. Unemployment rates begin to decline
further as individuals get older. (Figure 7)

East Michigan’s age groups typically have an
unemployment rate higher than the statewide
average, apart for those age 65 and older.
(Figure 7)

Almost all East Michigan race/ethnicity
categories had a reported higher
unemployment rate than the statewide
average, other than Hawaiian/Pacific
Islanders, Asian. (Figure 7)



INDIVIDUALS WITH BARRIERS
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o greater portion of East

. . y .
Michigan’s population
—— have a disability
Male 48.5% :

S o compared to statewide.
Female 51.5%
17 and Under B 77% A i
7.7% « According to the U.S. Census Bureau, East
16, NN 5-0% Michigan consisted of 139,700 individuals
52.9% with a reported disability, making up 10
os+ 33%32/; percent of the statewide total. Individuals with
whic I s:.7% a disability make up 16 percent of the
17.4% region’s population, slightly higher than the
BlackAfrican American NI 12i“7(f/°1% statewide average of 14 percent. In terms of
Hawaiian/Pacific Isiander. Asian | 0-3% disability by age group, the region tracks
| 1.2% closely to the statewide averages with most
Native American | 0.0% individuals with a disability between 18 and
Al other B ‘Zéﬁo 64 years old. (Figure 28)
pispanic N 28% - The number of individuals with a disability

follows closely to the overall makeup of the
region’s population, with most individuals
being white (84 percent). (Figure 28)

Source: U.S. Census Bureau, 2014-2018 American Community Survey Five-Year Estimates



|\/| OSt ass | stance * In June 2019, the Michigan Department of Health and
Human Services reported that there were 29,500

p ro g ram reCi p | ents were assistance program recipients in East Michigan. The
- : - number of recipients has fallen by over 17,100 since
In the prlme WOrklng June 2017. (Figure 30)

ages of 22 to 44.

» The largest portion of those receiving assistance were
in the prime working ages of 22 to 44 (63 percent).

(Figure 30)
ASSISTANCE PROGRAM RECIPIENTS BY GENDER, AGE, AND RACE/ETHNICITY
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EaSt M ichigan’s Share Of » Older workers, defined as ,those age 55 and over, made
up 38 percent of Michigan’s population, which is higher

@) | d er Wor kers iS |eSS th an than East Michigan at almost 33 percent. The labor
. force participation rate for this age group is over 4
the statewide average. percentage points lower than Michigan’s. (Figure 35)

* The unemployment rate for older workers in the region
has declined in recent years but continues to be higher
at 4.4 percent than Michigan’s 3.8 percent. (Figure 35)

FIGURE 9: LABOR FORCE STATUS OF OLDER WORKERS

m East Michigan Michigan
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in Total Population

Source: U.S. Census Bureau, 2014-2018 American Community Survey Five-Year Estimates



The poverty rate was at 17

percent in East Michigan,
which is slightly above
Female I 15.5% :
the statewide rate.

D 14.8%
Male 13.5%

m East Michigan Michigan

* According to the U.S. Census Bureau’s five-

white IS 132% year estimates from 2014-2018, 17 percent (or
142,200) of East Michigan’s population lived
Black/African American _292% 34.8% below the poverty line. That is nearly 2
percentage points above the statewide average
Hawaiian/Pacific Islander, | I 10.0% of 15 percent. (Figure 36)
Asian 25.0%
Native Americe, N 29 5% * Most of the race/ethnic groups in th_e region had
14.1% a greater share below the poverty line than the
E——— statewide average. In Michigan, 25 percent of
All Other Race(s) 36.7% individuals identified as Hawaiian/Pacific
Islander, Asians were below the poverty line,
Hispanic — 2156 while in East Michigan, only 10 percent were. In
contrast, 30 percent of Native Americans in the
Source: U.S. Census Bureau, 2014-2018 American Community Survey Five-Year Estimates region were below the line, compared to 14

percent statewide. (Figure 36)



IN-DEMAND INDUSTRY SECTORS

AND OCCUPATIONS

FIGURES 8-11, 17-26



Nearly 60 percent of the

region’s industry
employment is within its
top three industries.

m East Michigan Michigan

Trade, Transportation, and Ultilities

0,
Education and Health Services NN 19.6%

17.4%
g T 16.5%
Manufacturing 16 5%  In the 2" quarter of 2019, Trade,
. oot N :: 0 transportation, and utilities has continued to be
eisure an ospitall . y . .
priatity 11.6% the region’s largest industry, making up 24
Professional and Business Services _ 10.9% 17.4% percent Of JObS, fO"OW@d by Educatlon and
. 0 . .
e health services with 20 percent.
Construction 5:2%
4.6%
cinancial Activities T 4.1% * Many of the industries in East Michigan share
5:5% similar levels of distribution to the statewide
Other Services NN - average. One notable difference is in
B 20% Professional and business services which
Information =71 506 made up 11 percent of jobs in the region, while
B 13% statewide, it made up 17 percent. (Figure 8)

Natural Resources and Minin
9 " 0.0%

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives, Quarterly Census of Employment
and Wages (QCEW)



ndustry employment

m East Michigan Michigan Increased by 4'3 percent
I % from 2013 to 2019 in East
Natural Resources and Mining % 24.2% M I C h I g an .
Manufacturing I iigﬁ
_ _ _ -  Private sector employment in East Michigan
Professional and Business Services 9.6% saw a 4.3 percent increase (+8,900 jobs) from
Leisure and Hospitality || 5.0;%3% the 2nd quarter of 2013 to 2019. Most industries
0 4_3%') in the region experienced job growth during this
Total Employment 9.9% period, most notably Manufacturing and
Other Services B 32% Construction, which increased by 4,300 and
1% 3,600 jobs, respectively. (Figure 8)
Education and Health Services I 1'00(/;’.9%
Trade, Transportation, and Utiities  -29% o * From 201_3 to 2019, only three ind_ustry sectors
27 reported job losses. The greatest job losses
Financial Activities--57 I 9.9% were in Trade, transportation, and utilities
o 12,00 [N (-1,500 jobs), followed by Financial activities
0.7% (-1,200 jobs), and Information (-600 jobs).
(Figure 8)

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives, Quarterly Census of
Employment and Wages (QCEW)



Online job postings in the
E T 500 i o ot o

4,200 in 2"d quarter 2019.

Registered Nurses 232
sl  In the 2" quarter of 2019, there were nearly
Retail Salespersons 170 4,200 online advertised job postings in East
First Line Supervisors of Retail Sales Workers 119 MIChIg,an’ according to the_ Conference
Board’s Help Wanted OnLine® Database.
Customer Service Representatives 83 (Figure 18)
Sales Rep., Wholesale and Manu., Exc. Tech. and Sci. Prod. 76 o Many of the online jOb ads during the quarter
. were concentrated within three major
Pharmacy Technicians 72 . .
occupational categories: Health care
Food Service Managers 20 practitioners and technical (18 percent), Sales
and related (13 percent), and Office and
Heavy and Tractor-Trailer Truck Drivers 70 administrative support (12 percent)_
(Figure 17)
Licensed Practical and Licensed Vocational Nurses 55
Medical and Health Services Managers 54

Source: The Conference Board, Help Wanted OnLine® Database



PROJECTED 2026 DISTRIBUTION OF JOBS BY BROAD

OCCUPATIONAL GROUPS

m East Michigan Michigan

0,
Administrative Support IR 13.4%

13.4%

0,
Health carc NN 11.7%

10.1%

N 1059
Sales 10.5%

9.3%

0
production RN ©.1%

8.9%

0,
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7.3%

I 5.7
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0,
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5.9%

Farm . 1.2%
0.8%
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Service 19.2%
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Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives

Service jobs will
contain the largest
share of jobs by 2026.

From 2016 through 2026, employment is
projected to decline in East Michigan by
nearly 2,700 (-1.0 percent). Most of the
projected employment losses during this
period will be in three major occupational
categories: Office and administrative support,
Production, and Sales and related.

(Figure 19)

Many of East Michigan’s occupational groups
have similar shares of jobs to the statewide
average. The most notable difference is in the
Professional occupational group, which makes
up 21 percent of all jobs in Michigan. While it
is the second largest group in the region, it
only contains 16 percent of jobs.



PROJECTED PERCENT GROWTH BY BROAD OCCUPATIONAL Health care and Service

GROUPS (2016-2026) jobs are projected to
m East Michigan Michigan See the mOSt growth In
— the region.
Service - 1.9% 10.5%
Construction and Repair Bl 16% . . .
7.8% * In East Michigan, seven occupational groups
Farm RN are projected to see a decline in employment
Management 0.2% | by 2026. The largest projected percent drops
8.0% are expected to be in Administrative support (-
Professional 06% 10.3% 6.2 percent) and Production (-5.8 percent).
Average Growth -1.0% M 7 0% (Figure 19)
Transportation e W 7.3% « By 2026, the number of jobs is projected to
sales  -46% NN Lo increase in the Health care (+5.8 percent) and
' Service (+1.9 percent) occupational groups.

- -5.8% [N : :
Production 22.3% Statewide, these same groups are projected

Administrative Support 627 | to see far larger levels of growth with Health
care projected to increase by 17 percent, and
Service by 11 percent (Figure 19)

0.8%

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives



PROJECTED ANNUAL OPENINGS BY BROAD OCCUPATIONAL

GROUPS (2016-2026)

Service 7,755

Administrative Support 3,940

Sales 3,845

Professional 3,715

Production 2,670

Health Care 2,385

Construction and Repair 2,095

Transportation 1,815

Management 1,095

Farm 470

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives

Professional and Service
jobs are projected to see
the most annual openings.

» Because of a need to replace workers who are
retiring or otherwise leaving the occupation in
the area, the largest groups are projected to
see the most annual openings through 2026.

* In East Michigan, there is projected to be
nearly 29,800 annual openings, which are due
labor force exits, occupation transfers, and
change. Over a quarter of all projected annual
openings will be in the Service occupational
group. (Figure 20)



PROJECTED 2026 OCCUPATIONAL EMPLOYMENT BY

EDUCATION (SHARE OF TOTAL)

46.5% m East Michigan
43.5%

Michigan

25.6%
23.3%

8.2% 5 394

25.8%

19.7%

Moderate OJT -
Postsecondary
Certificate

Associate
Degree/Long-term
Training/
Apprenticeship

High School Diploma
and Short-term OJT

Bachelor's Degree
or More

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives

Nearly 47 percent of jobs
In the region will require a
high school diploma or
short-term training.

According to occupational employment
projections, by 2026, nearly 47 percent of
all jobs in East Michigan will require a high
school diploma or less, with short-term to no
on-the-job training. Over 44 percent of
Michigan’s jobs, on average, will require

the same.

Positions requiring a bachelor’s degree or
more are projected to make up 20 percent of
all jobs in the region by 2026, less than the
statewide average of 26 percent. There are
many high-demand, high-wage occupations in
this group, such as Accountants and auditors,
Pharmacists, and Registered nurses.



PROJECTED 2026 OCCUPATIONAL GROWTH BY EDUCATION East Michi g an IS

expecting to see little to
no long-term growth in
] its educational groups.

10.9%

m East Michigan Michigan

Bachelor's Degree or More

Associate Degree/Long-term . 2% «  Occupations requiring a bachelor’s degree or

Training/Apprenticeship . . . .
8.2% more are projected to see a slight increase in
the number of jobs, expanding by 550 jobs or

Moderate OJT-  22% . 1.1 percent by 2026. Similarly, occupations
Postsecondary Certificate 41% requiring an associate degree, long-term on-

the-job training, or an apprenticeship are
High School and ~-6% I projected to see a 2.1 percent increase.

hort- T
Short-term OJ 6.0%

Lo% I « Occupations requiring lower I_evels c_)f_education
Average Growth at or below moderate on-the-job training or a
7% postsecondary certificate are expected to
contract.

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives



HIGH-DEMAND, HIGH-WAGE OCCUPATIONS REQUIRING AT

LEAST A BACHELOR’S DEGREE

Jobs requiring a

50 bachelor’s degree or
$45 | .
S @ 8 higher are often fast
éggg o growing and high wage.
R e
$10-2% 3% 8% 13% 18% « High-demand, high-wage occupations are

Growth Rate (2016-2026) jobs that demonstrate a favorable mix of long-

_ , term job growth, annual openings from both
Dotted lines mark the average projected growth rate (-1.0 percent) and the .
median hourly wage ($16.07) for the region. grovvth and replacement, and median wages.

Accountants and Auditors F Industrial Engineers . OCCUpationS I’equiring a bachelor’s degree or
higher, which have the highest level of
required education/training, are often among

Child, Family, and School Social Workers € Management Analysts

Market Research Analysts and

Cost Estimators Marketing Spec. the fastest growing and those with the highest
Financial Managers Medical and Health Services wage. (F| gures 23)
Managers
=8 General and Operations Managers N Registered Nurses

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives



HIGH-DEMAND, HIGH-WAGE OCCUPATIONS REQUIRING Jobs requiring an

AT LEAST AN ASSOCIATE DEGREE OR LONG-TERM -
TRAINING associate degree, long-
o $45 term tralnlng, or an
2 $40 g . .
S o Q apprenticeship are often
5 $30 . .
£ g5 © In high demand.
- O
S $20 Q
e L B
$10 :
2% 3% 8% 13% 18% « Jobs that typically require an associate
Growth Rate (2016-2026) degree,_long-_term training, or an _ |
_ , apprenticeship met the criteria for being high
Dotted lines mark the average projected growth rate (-1.0 percent) and the q q d hiah in th .
median hourly wage ($16.07) for the region. eman _an 19 Wa_ge Inthe r_eglor_l.
Occupations that typically require this level of
'\l Carpenters S Paralegals and Legal Assistants educational attainment while still being high

demand and high wage in the region include
- Carpenters, Electricians, and Respiratory

Plumbers, Pipefitters, and . .

Steamfitters theraplsts. (Flgures 24)

Physical Therapist Assistants

ﬂ Dental Hygienists

C Electrical Power—Line Installers and
Repairers

ﬂ Electricians

E HVAC and Refrigeration Mechanics and J Respiratory Therapists
Installers

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives

Radiologic Technologists




HIGH-DEMAND, HIGH-WAGE OCCUPATIONS REQUIRING

A POSTSECONDARY CERTIFICATE OR MODERATE-
TERM TRAINING

(0]
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o $15
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$10 :

-2% 3% 8% 13% 18%

Growth Rate (2016—2026)

Dotted lines mark the average projected growth rate (-1.0 percent) and the
median hourly wage ($16.07) for the region.

Billing and Posting Clerks Medical Secretaries

Cement Masons and Concrete Finishers (€] Operatlng_ Englne_ers and Other
Construction Equipment Operators

Dental Assistants H Paper Goods Machine Setters,
Operators, and Tenders

Heavy and Tractor—Trailer Truck Drivers - Police and Sheriff's Patrol Officers

= Insurance Sales Agents N Sa_l es R_eps, Except Tech. and
Scientific Products

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives

Many skilled trades jobs
requiring postsecondary
education are among the
region’s high-demand,
high-wage occupations.

» Occupations that require a postsecondary
certificate or moderate-term training can
typically be achieved in less than a year, but
longer than a month. These occupations meet
the criteria of being high demand and high
wage. Some of these occupations include
Dental assistants, Heavy and tractor-trailer
truck drivers, and Insurance sales agents.
(Figures 25)



HIGH-DEMAND OCCUPATIONS REQUIRING A HIGH

SCHOOL DIPLOMA OR EQUIVALENT AND SHORT-TERM

TRAINING

$35 §
$30 : ®
w25 | ©

$20

Median Hourly Wage
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Growth Rate (2016-2026)

Dotted lines mark the average projected growth rate (-1.0 percent) and the

median hourly wage ($16.07) for the region.

Combined Food Preparation and Serving

A Workers, Including Fast Food

Helpers—Production Workers

Home Health Aides

ﬂ Construction Laborers

C Farmworkers, Farm, Ranch, and
Aquacultural Animals

Janitors and Cleaners, Except Maids
and Housekeeping Cleaners

First—Line Supervisors of Construction
Trades and Extraction Workers

Landscaping and Groundskeeping
Workers

E First—Line Supervisors of Production and
Operating Workers

N/

Personal Care Aides

Source: DTMB, Bureau of Labor Market Information and Strategic Initiatives

Occupations requiring a
high school diploma or
short-term training often
have lower wages but are
In high demand.

» QOccupations requiring a high school diploma
or equivalent and short-term training are in
high demand, but typically have lower wages,
and therefore can not be considered high
wage. These occupations can provide
opportunities for individuals that may be
seeking entry-level positions. (Figures 26)



